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About Our Membership
We are the only nationwide pan-equality and human rights membership organisation in the UK – speaking powerfully with one voice on issues of common interest to influence and drive social change.
We have over 80 members, associates and observers,  spanning a diverse range of equality, human rights and social justice issues.
Many of our members are themselves networks and provide services and policy advocacy at grassroots, regional and national levels. We and most of our members are led by people from the communities we serve.
We develop our policy priorities, positions and recommendations collaboratively, combining our evidence and expertise to identify common cause and coordinate action.
We engage in constructive dialogue with government and other policymakers, are forward-looking and focused on solutions. We are a critical friend where needed. This approach may be different in tone from members’ and associates’ own, outside of their engagement with Equally Ours, and we value the different roles that a range of approaches play in creating social change.
Membership benefits
Membership of Equally Ours means that you will be part of a powerful nationwide movement to advance equality and human rights for everyone in the UK and be better equipped to achieve change in your own areas of influence and operation.
Our model is based on reciprocity between us and our members. The support we offer to our network is built around three core benefits.
Policy advocacy on shared priorities
· We develop and advocate for shared priorities and shared policy positions, to which all our members can contribute.
· We undertake thinking and research you might not have the capacity for: covering intersectional and pan-equality perspectives, to identify causes and solutions.
· We inform policy and decision-making, guided by expertise and knowledge from our members, seeking to build bridges between diverse points of view.
Collaboration and networking
· We bring together people and organisations in a collaborative, constructive and respectful forum where you can inspire, support and learn from one other.
· We provide opportunities for constructive engagement with the Equality and Human Rights Commission (EHRC), the Office for Equality and Opportunity and other government departments and policymakers. And we connect you with wider influencing networks.
Organisational effectiveness
· We equip you to have greater influence and achieve change in your own areas of operation, through our policy analysis, strategic communications and practice-change programmes.
· We amplify your voices and priorities on issues that are specific to your cause, where appropriate and in line with our mission and values principles.
· We provide a platform where you can proactively provide your expertise to contribute to public policy development.
· We keep you up to date with policy, equality and human rights developments to keep you informed of what is happening in the wider equality and human rights sector and how this may affect your work.
How you would support the network
You would support the network by:
· Bringing your organisation’s expertise, knowledge, research and lived experience evidence, which inform our public policy and advocacy work.
· Providing evidence of disregard for human rights and the structural causes of inequality and of the need for structural solutions to these problems
· Contributing to the development of shared public policy positions, solutions and recommendations.
· Coming together to form a powerful collective voice which shows that the changes we advocate for matter to the majority, not a minority, of people.
Types of membership
We have three types of organisational membership that offer different levels of participation and benefit.
1. Members
Our full membership is open to national not-for-profit organisations and networks working on equality, human rights, and broader social justice issues from a rights-based perspective. And to regional and local organisations working on these issues at national policy level (for example contributing evidence to national Government consultations).
Your specific benefits:
· Consulted on joint influencing strategies and public policy positions and automatically included as a signatory to consultation responses and parliamentary briefings (opting out where appropriate on a case-by-case basis)
· Formally members of the charity, members play an important role in governance, including eligibility to stand as a Trustee and vote in Board elections
· Opportunity to join our Policy Influencing Working Group
· Participation in our influential members’ meetings on current policy issues. Guest speakers include Secretaries of State, government officials, opinion formers and experts
· Networking, collaboration and access to policymakers
· Invitation to our annual gathering of member CEOs and Chairs to discuss and shape strategy
· Priority for participation in our practice-change programmes
· Priority invites to other high-profile and strategic events, including policy roundtables, and research briefings and seminars to share new findings and expertise
· Free recruitment advertising on our website and through our newsletter
· All our publications and mailings.
Given the automatic inclusion as signatory and the governance role, this membership is most suited to organisations or networks where there’s a significant level of synergy in terms of our priorities and approach, set out in our ten-year strategy, Together for social justice, and in our five-year influencing strategy.
The annual membership subscription fee is on a sliding scale according to your organisation’s annual income:
· Over £5m: £1,500
· £1.5m – £5m: £500
· £500k – £1.5m: £300
· Up to £500k: £200
· Under £50k: free

Thinking of joining Equally Ours as a member organisation? Find out how to apply, and email us at info@equallyours.org.uk to arrange a chat with us.
2. Associates  
Our associate membership is open to any not-for-profit organisation working on equality, human rights, and broader social justice issues nationally, regionally or locally. 
Associates receive most of the same benefits as members, but they can only contribute views and evidence to feed into – not decide – shared priorities and public policy positions, do not play a role in governance of the network, and don’t have priority for participation in our events and practice-change programmes.
This category is more suited to organisations whose work is less closely aligned with ours and who therefore prefer to opt-in on a case by case basis to shared policy positions, or who support equality and human rights but focus mainly on issues that we do not work on, or do not take a rights-based approach in their own work.
The annual associate subscription fee according to organisational income is:
· Over £5m: £750
· £1.5m – £5m: £200
· £500K – £1.5m: £100
· Up to £500k: £50
· Under £50k: free

Thinking of joining Equally Ours as an associate organisation? Find out how to apply, and email us at info@equallyours.org.uk to arrange a chat with us.
3. Observers  
Our observers are government departments, statutory bodies, institutions and other organisations who have an interest in human rights, equality, and social justice.  They are invited to our meetings and other events and receive all our publications and mailings. 
Thinking becoming an Equally Ours observer? Find our how to apply, and email us at info@equallyours.org.uk to arrange a chat with us.

How we develop policy priorities and positions 
1. By identifying shared priorities, where a joint approach can make a difference 

We work on public policy issues which affect many communities or where there are intersectional issues, and where the causes of problems are shared and include discrimination, abuse of human rights, structural inequality and social exclusion. We develop and recommend shared policy solutions that can benefit many communities, underpinned by our commitment to anti-racism.

We demonstrate to policymakers how they can take into account, and where necessary balance, different people’s equal rights. This enables them to take a comprehensive and holistic approach. It helps prevent ineffective piecemeal policymaking and, crucially, prevents divisive tactics. 

2. By providing a pan-equality and human rights voice to respond to government legislation, policy initiatives, consultations and input to research projects 

Our shared voice reflects all the protected characteristics in the Equality Act 2010, and we take a human rights-based approach that includes socio-economic rights and social justice. This helps show that the issues matter to a wide range of people and groups. 

3. By providing a platform where members can use their expertise, research, grassroots evidence and lived experience to contribute to policy development

This proactive participation of members in public policy development on our shared priorities means we can be evidence-based, forward thinking and strategic with our policy positions.  

4. Consensus  

Members have an equal say in shaping shared priorities and policy positions, and we are almost always able to reach agreement through consensus. Associates can contribute to shaping policy, but we don’t have to take a perspective that doesn’t align on board.

It’s inevitable – and healthy – that our members and associates have varied outlooks on some policy areas depending on the communities they represent and the diversity of views within their own networks and communities. 

To allow us to achieve change on shared priorities, Equally Ours works on matters that fall within our remit and expertise, that can be reconciled or accommodated through consensus, and that promote inclusion.

We will only work on matters of conscience if they fall within our charitable purpose, there is consensus among members to do so, and our Trustees agree that our action will be an effective use of our charitable resources.

Matters of conscience are personal, ethical or moral issues where individuals may feel a strong obligation to act according to their personal beliefs, values or principles over other considerations. Examples include views on abortion, assisted dying, and the role of women and LGBT+ people in some organised religions.

We aim to be able to disagree well and have a range of ways to handle differences of opinion and approach. For example, the option to opt out of policy positions, noting areas of consensus and remaining disagreement, and prioritising efforts on issues where there is consensus and the opportunity to create positive change. 

If you’d more information on how we develop policy priorities and positions and reach consensus, please get in touch at info@equallyours.org.uk

How to apply 
Step 1 – Read about member benefits, the types of membership, how we develop policy priorities and positions, and the Code of Conduct (also included as an appendix). Then get in touch with us at info@equallyours.org.uk to arrange a chat.
Committing to working within the Code of Conduct is part of the application process.
Step 2 – Complete the application form (also included as an appendix), which asks for details about your organisation, mission, and alignment with Equally Ours’ values and goals.
Step 3 – The Equally Ours Membership Team will review your application to make sure that your organisation is eligible and aligns with our values, and that you’ve completed all the required documents. We may seek clarification about your application if needed, either in a meeting or by email.
Step 4 – The Board will review or approve/reject all full member applications. The CEO can approve associate and observer members directly and will inform the Board at the next board meeting, where the decision will be noted. If there’s any doubt about an associate or observer application, or if the CEO is minded to refuse them, the application will go to the Board for discussion and decision.
Step 5 – You will be notified of the Board’s decision about your application. If accepted, you’ll receive a welcome package and onboarding materials. If refused, Equally Ours will outline why. Unsuccessful applicant organisations have the right to make representations on the decision.
If you have any questions about the application process, please get in touch with us at info@equallyours.org.uk


Appendix 1
Shared Expectations: Equally Ours Code of Conduct for Members, Associate Members and Observers
This code applies to all categories of members: members, associate members, observers and any other type of membership agreed by the Board of Trustees. For simplicity we use ‘members’ throughout the code to mean all categories of members.
Introduction
Equally Ours is a pan-equality and human rights network that brings together people and organisations working across equality, human rights and social justice in the UK.
Equally Ours is a values-driven organisation and network, and we expect our members to uphold those values. Core to that is the belief that everyone is born equal in dignity and rights.
We have produced a code of conduct to protect the strong relationships we have with members, so that together we can best fulfil our mission to advance people’s equality and human rights in the UK. This will help us deliver on the shared priorities set out in our ten-year strategy Together for social justice 2022-2032, and our five-year influencing strategy 2024-2029. 
This Code of Conduct outlines the standards of behaviour we expect all members to uphold so that we can work together in a way that is respectful, inclusive and furthers Equally Ours’ purpose, ways of working and reputation. It aims to set clear expectations so Equally Ours and our members have a shared understanding that facilitates trust and collaboration across the network. By applying to join the network and then becoming a member of Equally Ours, organisations and their representatives agree to follow the expectations and commitments set out in this document.
Scope 
The standards set out in this document apply within the context of Equally Ours membership. In addition, where the conduct of a member or someone representing them outside of that context could negatively affect the work, integrity or reputation of Equally Ours, those actions may also fall under the remit of this Code.
Members are responsible for ensuring that anyone who represents them in their engagement with Equally Ours understands and follows the spirit and letter of this Code. This includes staff, trustees and other volunteers (‘their people’).
This Code does not supersede any code of conduct, values or behaviours members have in their own organisation.
Where appropriate and relevant, we will apply these standards to non-members engaging with Equally Ours, such as event participants, speakers, and project partners, where their conduct could negatively impact the work, integrity or reputation of Equally Ours.
Conduct principles
We’ve outlined two core conduct principles. For each one, we explain the rationale for it and how members are expected to put it into practice. 
Principle 1: Support and work together to further Equally Ours’ charitable objects.
Equally Ours exists to advance people’s equality and human rights in the UK, and to equip voluntary organisations to advance equality and human rights. 
Members must be willing through their conduct to support Equally Ours’ mission and approach to delivering the mission, as set out by its Board of Trustees, and to make decisions in ways that advance the mission and values.
They must work within our pan-equality and human rights-based model, set out in pages of the About our membership section of our website. In summary membership means agreeing:
1. To contribute to the broader mission of pan-equality and human rights in the UK, rather than pursuing a sectional interest.
2. That Equally Ours focuses our charitable resources on shared strategic priorities and shared public policy positions, agreed on the basis of consensus.
3. To engage through constructive dialogue, and to seek to understand different views and disagree well and in a respectful way.
4. To our principle of parity of voice (within categories of membership and their respective roles and responsibilities) regardless of members’ relative size or income.
5. To behave with integrity and professionalism.

Principle 2: Treat all members, associates, observers, trustees and other volunteers and staff with dignity and respect.
Equally Ours proactively identifies and tackles disadvantage, discrimination and inequality, and denial or abuse of rights. Compassion, commitment and creativity are our core values. 
Equally Ours staff and members include many people with lived experience of a wide range of discrimination, inequality and rights issues. Our network is an inclusive space where diverse experiences and opinions can be expressed constructively, where members feel welcome and where everyone, including Equally Ours staff, can do their work without fear of discrimination or harassment.
As a diverse network, our work and interactions with each other and with the organisations we seek to influence will not always feel comfortable, but should always be professional, respectful and involve constructive dialogue, active listening and reflection.
Members therefore agree to:
1. Treat Equally Ours’ people and other members’ people with respect for their equal rights and human dignity, including on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual orientation, socio-economic or class background or other social category.
2. Not engage in or tolerate bullying, discrimination, harassment, intimidation or victimisation as prohibited by the Equality Act 2010. Note that harassment can be sexual, physical or psychological harassment. Unwanted conduct related to a protected characteristic, or conduct of a sexual nature, which has the purpose or effect of violating someone’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment (whether intended or not), will be treated as a serious breach of the Code and is likely to result in removal from membership.
3. Respect the right to freedom of expression and its limits within the law, including in relation to unlawful harassment, and Equally Ours’ requirement that its members will treat others with respect for their human dignity.
4. Respect the boundaries between the right to hold beliefs and the qualified right to manifest them, ensuring that the expression of any personal beliefs is professional and respectful of the rights and beliefs of others, and does not compromise the right of other people to be free from discrimination and harassment and treated with dignity and respect at work.
5. Communicate honestly and supportively, in ways that are sensitive to people’s personal circumstances and needs; respecting confidentiality, consent and the individual’s agency in sharing their own insights or lived experiences.
6. Make a genuine effort to work inclusively, collaboratively and in partnership with other members, as well as with Equally Ours staff and trustees.
7. Contribute to making meetings, events and activities accessible, by respecting the accessibility requirements of other people. 
8. Bring any behaviour that raises possible safeguarding concerns to the attention of the CEO or COO without delay in line with our safeguarding policy.
9. Recognise and respect the confidentiality of the organisation’s policy discussions.

Breaches of the Code of Conduct
If you believe a member of Equally Ours has breached this code of conduct, you can raise your concern through our External Complaints Policy.
If Equally Ours has reason to believe that a member has breached this Code, we will usually aim to resolve the issue collaboratively in the first instance, engaging with relevant individuals and organisations to seek to agree any actions to be taken. The Equally Ours Board will have the final say.
If necessary, for example in serious or multiple breaches or breaches which cannot be resolved through agreed action, a breach of this Code may result removal from the network, in line with our Articles of Association. Please note that membership fees are not refundable in such cases.
We may also apply other reasonable actions where appropriate, as outlined in our disciplinary procedure. 
Breaches include not only actions by an organisation as a whole, but also by anyone authorised to act on its behalf, including staff, trustees, or other volunteers.
Changes to this Code 
Equally Ours may update or revise this Code of Conduct in future. Any substantial changes will be made through a formal resolution of the Equally Ours Board of Trustees and communicated to all members 
Acknowledgment 
By signing below, I confirm that I have read, understood, and agree to abide by Code of Conduct and the principles outlined within this document. I understand that adherence to these standards is a requirement for membership and continued participation in the Equally Ours network.

Name: ..........................................................
Role:.............................................................
Organisation:.................................................
Signature:.....................................................
Date:............................................................




Appendix 2 
Equally Ours membership application form
Please complete the form below and email your completed application to info@equallyours.org.uk
If you have any questions about this form or require this form in a different format, please contact us at info@equallyours.org.uk
	Name of your organisation
	

	Type of organisation
	

	Charity and company numbers (if applicable)
	

	Please provide link to your organisation’s website
	

	Please provide a link to your latest annual report and accounts or equivalent
	

	What was your organisation’s annual income in the last financial year?
	

	Are you applying to be a Full Member, Associate Member or Observer?
	

	Please provide a summary of your organisation’s purpose and work
	





	How is your organisation’s work relevant to Equally Ours’ work?
	






	Please outline your reasons for wanting to become involved, including what you think your organisation would gain from being involved in Equally Ours and what you think it would contribute to Equally Ours’ work.
	












	Do you agree to abide by the Equally Ours Code of Conduct?
	

	Please outline your support for advancing the Objects of the charity i.e.:
1. To promote equality and human rights for everyone; and
2. To eliminate discrimination on the basis of age; disability; gender, gender identity and gender reassignment; marriage and civil partnership; pregnancy and maternity; race including colour, nationality, and ethnic or national origins; religion or belief; sex; sexual orientation; social origin, property, birth or other status, or any combination thereof [1].
	









[1] For the sake of brevity and transparency this list combines all characteristics and non-discrimination grounds covered by our charitable objects at paragraph 3.1 on equality, and at paragraph 3.2 on the Universal Declaration of Human Rights (Article 2). The objects pre-date the Equality Act 2010 and reflect terminology in common use at that time. The full text of the Objects is available here. Note that for characteristics given at paragraph 3.1, the reference to race should be read to include the Equality Act 2010 characteristics of colour, nationality, and ethnic or national origins; the reference to gender to include the Equality Act 2010 characteristics of sex, pregnancy and maternity, marriage and civil partnership; and the reference to gender identity to include the Equality Act 2010 characteristic of gender reassignment. 

Please print your name:
Job title:
Date:
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