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Shared Expectations: Equally Ours Code of Conduct for Members, Associate Members and Observers
This code applies to all categories of members: members, associate members, observers and any other type of membership agreed by the Board of Trustees. For simplicity we use ‘members’ throughout the code to mean all categories of members.
Introduction
Equally Ours is a pan-equality and human rights network that brings together people and organisations working across equality, human rights and social justice in the UK.
Equally Ours is a values-driven organisation and network, and we expect our members to uphold those values. Core to that is the belief that everyone is born equal in dignity and rights.
We have produced a code of conduct to protect the strong relationships we have with members, so that together we can best fulfil our mission to advance people’s equality and human rights in the UK. This will help us deliver on the shared priorities set out in our ten-year strategy Together for social justice 2022-2032, and our five-year influencing strategy 2024-2029. 
This Code of Conduct outlines the standards of behaviour we expect all members to uphold so that we can work together in a way that is respectful, inclusive and furthers Equally Ours’ purpose, ways of working and reputation. It aims to set clear expectations so Equally Ours and our members have a shared understanding that facilitates trust and collaboration across the network. By applying to join the network and then becoming a member of Equally Ours, organisations and their representatives agree to follow the expectations and commitments set out in this document.
Scope 
The standards set out in this document apply within the context of Equally Ours membership. In addition, where the conduct of a member or someone representing them outside of that context could negatively affect the work, integrity or reputation of Equally Ours, those actions may also fall under the remit of this Code.
Members are responsible for ensuring that anyone who represents them in their engagement with Equally Ours understands and follows the spirit and letter of this Code. This includes staff, trustees and other volunteers (‘their people’).
This Code does not supersede any code of conduct, values or behaviours members have in their own organisation.
Where appropriate and relevant, we will apply these standards to non-members engaging with Equally Ours, such as event participants, speakers, and project partners, where their conduct could negatively impact the work, integrity or reputation of Equally Ours.
Conduct principles
We’ve outlined two core conduct principles. For each one, we explain the rationale for it and how members are expected to put it into practice. 
Principle 1: Support and work together to further Equally Ours’ charitable objects.
Equally Ours exists to advance people’s equality and human rights in the UK, and to equip voluntary organisations to advance equality and human rights. 
Members must be willing through their conduct to support Equally Ours’ mission and approach to delivering the mission, as set out by its Board of Trustees, and to make decisions in ways that advance the mission and values.
They must work within our pan-equality and human rights-based model, set out in pages of the About our membership section of our website. In summary membership means agreeing:
1. To contribute to the broader mission of pan-equality and human rights in the UK, rather than pursuing a sectional interest.
2. That Equally Ours focuses our charitable resources on shared strategic priorities and shared public policy positions, agreed on the basis of consensus.
3. To engage through constructive dialogue, and to seek to understand different views and disagree well and in a respectful way.
4. To our principle of parity of voice (within categories of membership and their respective roles and responsibilities) regardless of members’ relative size or income.
5. To behave with integrity and professionalism.

Principle 2: Treat all members, associates, observers, trustees and other volunteers and staff with dignity and respect.
Equally Ours proactively identifies and tackles disadvantage, discrimination and inequality, and denial or abuse of rights. Compassion, commitment and creativity are our core values. 
Equally Ours staff and members include many people with lived experience of a wide range of discrimination, inequality and rights issues. Our network is an inclusive space where diverse experiences and opinions can be expressed constructively, where members feel welcome and where everyone, including Equally Ours staff, can do their work without fear of discrimination or harassment.
As a diverse network, our work and interactions with each other and with the organisations we seek to influence will not always feel comfortable, but should always be professional, respectful and involve constructive dialogue, active listening and reflection.
Members therefore agree to:
1. Treat Equally Ours’ people and other members’ people with respect for their equal rights and human dignity, including on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual orientation, socio-economic or class background or other social category.
2. Not engage in or tolerate bullying, discrimination, harassment, intimidation or victimisation as prohibited by the Equality Act 2010. Note that harassment can be sexual, physical or psychological harassment. Unwanted conduct related to a protected characteristic, or conduct of a sexual nature, which has the purpose or effect of violating someone’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment (whether intended or not), will be treated as a serious breach of the Code and is likely to result in removal from membership.
3. Respect the right to freedom of expression and its limits within the law, including in relation to unlawful harassment, and Equally Ours’ requirement that its members will treat others with respect for their human dignity.
4. Respect the boundaries between the right to hold beliefs and the qualified right to manifest them, ensuring that the expression of any personal beliefs is professional and respectful of the rights and beliefs of others, and does not compromise the right of other people to be free from discrimination and harassment and treated with dignity and respect at work.
5. Communicate honestly and supportively, in ways that are sensitive to people’s personal circumstances and needs; respecting confidentiality, consent and the individual’s agency in sharing their own insights or lived experiences.
6. Make a genuine effort to work inclusively, collaboratively and in partnership with other members, as well as with Equally Ours staff and trustees.
7. Contribute to making meetings, events and activities accessible, by respecting the accessibility requirements of other people. 
8. Bring any behaviour that raises possible safeguarding concerns to the attention of the CEO or COO without delay in line with our safeguarding policy.
9. Recognise and respect the confidentiality of the organisation’s policy discussions.

Breaches of the Code of Conduct
If you believe a member of Equally Ours has breached this code of conduct, you can raise your concern through our External Complaints Policy.
If Equally Ours has reason to believe that a member has breached this Code, we will usually aim to resolve the issue collaboratively in the first instance, engaging with relevant individuals and organisations to seek to agree any actions to be taken. The Equally Ours Board will have the final say.
If necessary, for example in serious or multiple breaches or breaches which cannot be resolved through agreed action, a breach of this Code may result removal from the network, in line with our Articles of Association. Please note that membership fees are not refundable in such cases.
We may also apply other reasonable actions where appropriate, as outlined in our disciplinary procedure. 
Breaches include not only actions by an organisation as a whole, but also by anyone authorised to act on its behalf, including staff, trustees, or other volunteers.
Changes to this Code 
Equally Ours may update or revise this Code of Conduct in future. Any substantial changes will be made through a formal resolution of the Equally Ours Board of Trustees and communicated to all members 
Acknowledgment 
By signing below, I confirm that I have read, understood, and agree to abide by Code of Conduct and the principles outlined within this document. I understand that adherence to these standards is a requirement for membership and continued participation in the Equally Ours network.

Name: ..........................................................
Role:.............................................................
Organisation:.................................................
Signature:.....................................................
Date:............................................................
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