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EQUALLY OURS TRUSTEES'ANNUAL REPORT

20''8lt9

1. HIGHLIGHTS
This year we took a major step forward in our drive to increase our reach and
impact: we launched a confident, inclusive and vibrant new identity as Equalty Ours.
It unites our research, policy and strategic communications work - which are
inextricably linked in achieving social change - under one name and brand. It helps
make us fit for purpose for the here and now. Crucially, it will enable us to increase
our public profile in the longer term. This, given the ever-increasing political
instability and the rise in populism, is essential for everything we want to achieve in
the future.
Our top flve hightights in 2018/19 are:
1. Strengthening our contribution as a key player in protecting equality and human
legal rights after we leave the EU. The European Union (Withdrawal) Act would not
have had amendments in it to protect equality rights and have regard to future
rulings of the Court of Justice of the European Union without coordinated lobbying
from a diverse civil society alliance in which Equally ours played a strong part.

2. Taking a leading role among civil society organisations in England in highlighting
the need to put equality, human rights and tackling discrimination at the heart of
any future framework for the UK Shared Prosperity Fund. Working with others to
bring civil society organisations in the devolved administrations together, to provide
a UK-wide voice in any future government consultation.
3. Working with our hate crime strategy group to make the case for reform of hate
crime law. we jointly advocated for the government to respond to the Law
priorities around legal parity, and were delighted that a full review was announced
for 2019. We held a well-attended seminar in December 2018 to provide an early
opportunity to feed in views from communities and equality organisations to Sir
David Ormerod QC and his Law Commission review team.

4. Enabling 31 member and stakeholder organisations to feed directly into the
inquiry of Professor Alston, the UN special Rappoteur on extreme poverty and
human rights, by convening a series of roundtables that shared with him the
pressing concerns of people from a wide range of communities living in povefi and
the implications for their human rights, and support input into his subsequent repoft
on the picture in the UK. This included the Child Poverly Action Group, Mind,
Runnymede Trust, women's Budget Group, Human Rights watch, Trussel Trust.
Equally ours staff also contributed, focusing on the impacts of the loss of EU
funding on women and communities experiencing discrimination and inequality.
5. Bringing together the traditionally siloed discrimination advice and welfare advice
sectors to create a practical online resource to challenge unfair practices in the
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welfare benefits system, as part of the Everyday Equality project. The project and
launch conference also generated profile, collaboration and energy around the
opportunities to use equality and human rights laws to tackle discrimination and
human rights breaches in the welfare benefits system at both individual and
systemic levels.

2. ABOUT EQUALLY OURS
Equally Ours brings together people and organisations working across equality,
human rights and social justice to make a reality of these in everyone's lives.
Through our members and networks, we join up research, policy and
communications to shift public opinion and policy in positive and poweful ways.

We believe that a good and strong society is a just and inclusive one. One where
we are free from harm and can all contribute and flourish, whoever we are and
whatever we do or don't have, A society that is equally ours,
Equally ours also works with public bodies, the private sector, think tanks, and
lawyers. We value the relationships we have with ministers and civil servants and
with the Equality and Human Rights commission (EHRC), contributing through
dialogue, collaboration and, where needed, constructive challenge.

3. OUR STRATEGY
We are coming towards the end of Key to all our futures, our 2016-20 strategy,
which sets strategic aoals to help achieve our vision:
1. Increase public and political support for equality and human rights.
2. Create solutions to advance an equal and diverse society.
3. Strengthen the capacity of civil society to progress these goals.
The strategy seeks to increase the network's potential to achieve these goals
through an internally-focused 4th goal to strengthen our own capacity in the
following ways:
Bringing the core elements of Equally Our's activity (our research network,
policy-influencing, communications, and information provision) into closer
alignmen!
Focusing on a maximum of three priority themes at any one time;
Developing staff skills; and
Expanding the network.

.

.
.
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The priority themes are agreed with members, and for 20IB/79 we recommitted to:
Developing new equality and human rights narratives;
Brexit: protecting and progressing equality and human rights; and
Hate crime: using pan-equality perspectives to improve policy and practice.

.
.
.

This report sets out the progress we have made on our strategic goals in 20L8119.
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During z}t&/tg we also began the development of a new ten year strategy for
Equally Ours. This included a board and staff strategy day; discussions with
members at our monthly member meetings; and the rebranding exercise. The
strategy will be finalised in 2019120.

4. OUR NETWORKS AND MEMBERS
Our policy network has been the heart of Equally Ours since we began and
continues to play this central role in our work. We develop and agree policy
positions with members to influence the key public policy issues of our times.
Members play a vital role in our governance. Our policy network also includes
associate members from the voluntary sector, and observers from governmental or
statutory organisations who engage constructively with Equally Ours'work. We
work with members, associates and obseruers to develop and implement influencing
strategies on our priority themes Brexit and hate crime.
This year we welcomed two new organisations to the policy network: Maternity
Action became members and UN Women became an obseruer organisation. A full
list of the organisations who were members, associates and observers in 2018/19 is
towards the end of this repoft.
Equally Ours also runs a research network which brings together some 670
researchers working in academia, think tanks, and NGOs with policy-influencers and
policy-makers through our online resources, e-newsletter, and a regular events
programme. The research network also brings expertise on our work areas and
helps us to develop our capacity and impact. The network now receives fortnightly
e-news in keeping with our wider subscriber list.

This year we developed plans for a strategic communications network for senior
leaders, based on learning from our Communications for Change training. We will
launch the network in 2019.

5. WHAT WE ACHIEVED rN 2018/19
Goal I. lncrease public and political suppoft for equality and
human rights
Our strategic communications programme
Our respected strategic communications (evidence-based, value-led
communications for social change) programme draws on framing theory and
insights from anthropology and behavioural science to change the way people think
and feel about equality, human rights and socialjustice.
Our focus is on the roughly 40o/o of the population - often referred to as the
'persuadable middle'- who tend to be conflicted about a range of social issues and
therefore open to hearing positive and progressive messages.
There are two main elements to this programme: developing and delivering a longterm campaign to build broad public support for human rights; and increasing the
strategic communications capacity of civil society.
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Human rights campaign
Ultimately, we want everybody to value, understand, and feel empowered to use
their human rights to challenge people in power who prevent us from living fairly
and freely.
This year we took the next big step in our long-term attitudinal change campaign to
win the pubtic's heafts and minds on human rights, turning our research insights
and strategic communications expeftise into a creative and original pilot campaign,
which will launch in May 2019.

With our pro-bono creative partner, the advertising agency, mcgarreybowen, we
developed a creative strategy to reframe human rights, underpinned by a long-term
campaign strategy, theory of change. And, in December, we secured enough
funding to deliver a pilot campaign - targeting a segment of the'conflicted' 4Io/o of
the British public in Yorkshire and Humberside, identified through the EHRCcommissioned public attitudinal research, which built on our own original research.
Our target audience agrees with human rights in principle but feel that they've
'gone too far' and don't benefit them and those they care about. The aim of the
pilot is to drive awareness and prompt a conscious reappraisal of human rights in a
way that makes our target audience feelthat human rights are deeply relevant to
them in their everyday lives.

The pilot will also demonstrate what a strategic communications approach to human
rights looks like and explore what it can achieve, along with testing whether there is
any knock-on positive impact on the audience's attitudes to migration - which will
potentially help to build the evidence base on the wider impact of values-based
reframing.

the pilot we are developing and producing two short films that bring to life two
rights - the right to respect for private and family life and the right to freedom from
slavery and forced labour - to tell a broader story about the relevancy and value of
For

human rights.
We also developed a distinct standalone campaign name -'Human rights. Our
rights'- and brand for the long-term campaign, which will allow for a range of
activity under the umbrella of the campaign and for paftners and funders to come
on board.
As well as developing our own campaign, we worked closely with the EHRC on the

development of their public-facing educational human rights campaign, which
launched in February, ensuring synergy and learning between the two campaigns.

Strategic communications capacity building
Interest in and appetite for this poweful approach to social change is growing
across the sector, and we continued to build our expeftise and reputation in this
area, attracting a number of commissions.
Over the year, we equipped 89 organisations with the know-how to communicate
for change, and apply this in their own work. This includes training workshops,
frame and message development, seminars and talks.
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a

a

a
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a
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were commissioned by The Children's Society to work with a coalition of
children's charities to reframe children's social care for a campaign to
increase Government spending on local authority children's services. This
included follow-on message development and testing support
held two very well-recefued Trust For London-funded breakfast briefings for
senior sector leaders to catalyse new ways of thinking about
communications, and to explore how to share learning and utilise and embed
this approach across organisations and the sector as a whole. These sessions
laid the ground for a strategic communications network for senior leaders,
which we are currently establishing
held the final strategic communications surgery for active strategic
communications practitioners, as paft of our first, ground-breaking, two-year
Trust for London-fu nded strategic comm unications prog ram me
delivered the first year of the City Bridge Trust-funded, two-year Stronger
Voices programme ln partnership with the Media Trust, equipping 15 Londonbased equality-focused organisations to drive change through compelling
communications campaigns. The formal external evaluation of the
communications for change workshop found an average overall satisfaction
score of 4.L out of 5
delivered bespoke communications for change training to a group of civil
society organisations in Scotland, commissioned by the Human Rights
Consortium Scotland
delivered a seminar to the fellows of the Ren6 Cassin Fellowship Programme,
which provides them with the knowledge and skills needed to enhance their
activism in the areas of social justice and human rights

Building on our first Trust for London-funded strategic communications programme,
we were successful in securing a second, three-year, grant to strengthen the voices
of London's civil society. The programme will increase the knowledge, skills and
confidence of London-based organisations to understand, engage and shift public
and political attitudes on inequality, poverty and socialjustice. It includes a piece of
commissioned research - building on previous research - to find productive and
progressive ways of talking about equality.
Looking to the future, there is clearly a need for more accessible, affordable and
practical strategic communications support for the sector. Our commissioned
consultant completed a comprehensive feasibility study to assess the viability of
scaling up our capacity-building training and strategic communications consultancy
to support our longer-term sustainability. As an outcome of the study we developed
an initial offer comprising a flexible menu of strategic communications support. Our
focus is on collaboration and pragmatism - equipping the sector with the insight,
skills and tools to apply this powerful approach in practice. We have already started
to secure commissions, including from the Children's Society as noted above,

Goal 2. Create solutions to advance an equal and diverse
society
We made progress on our two priority policy themes Brexit and hate crime;
responsive policy work; and development of our Research Network.
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Brexit
Protecting legal rights
Our Brexit strategy group mntinued to meet monthly to guide our thinking and
members now include Unison, NAWO, Just Fair, Age UK, Children's Rights Alliance
England, the Equality and Human Rights commission, stonewail, the women's
Budget Group, Rene Cassin, Humanists UK, Maternity Action UK the British Institute
of Human Rights and the Royal National Institute for the Blind.

In the ftnal stages of the European Union (Withdrawal) bill in the Lords and the
Comrnons, we produced briefings for MPs and peers and spoke at joint meetings in
both Houses, While the gains made were relatively modest, this was still an
achievement in the context of the deadening effect of Brexit on the political
landscape. Changes made as a result of strong and coordinated civil society
lobbying, included ensuring any changes to equality legislation must be subject to
ministerial statements explaining the changes; and UK courts and tribunals could
'have regard'to future judgements of the Court of Justice of the European Union.
When the Trade Bill was introduced in the Commons we provided MPs with briefing
and also provided briefing for peers at both second reading and Committee stage in
the Lords.
We also provided evidence to the House of Commons Procedure Committee Inquiry
on Exiting the European Union: scrutiny of delegated legislation; and provided
evidence to the House of Lords Justice sub-committee on the EU Charter of
Fundamental Rights.

When the Commons faced the first tranche of 'meaningful votes', we briefed Mps on
the impact of 'no deal' on equality and human rights.
We continued our strong collaboration with the Brexit Civil Society Alliance (BCSA)
(previously Repeal Bill Alliance) and spoke at three civil society roundtables in Truro,
Newcastle and Penrith on the framework for equality and human rights post Brexit
and the future of EU funding. We spoke at two roundtables for the devolved
administrations'civil society organisations. We also contributed to a range of events
including the Legal Education Foundation's Brexit conference, the UK in A Changing
Europe panel on Brexit, a DExEU meeting on the Withdrawal Bill and roundtabte on
the Withdrawal Agreement. We presented our strategy to the RNIB Brexit group
and participated at events at IPPR and Natcen.

Through our research network we facilitated the Sussex University seminar in the
House of commons on Gender and Equatity after Brexit; and the Edinburgh
University seminar on human rights after Brexit.

Protecting people and communities
Following on from our ground breaking report on the future of EU funding,'shared
Prosperity, Shared Rights', we contracted a consultant to take fonryard this work,
funded by the Joseph Rowntree Charitable Trust.

In July 2018, the government committed to producing a consultation on the UK
shared Prosperity Fund but as of June 20L9, it has still not been published.
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We focused on developing our policy in consultation with key stakeholders and civil
society organisations around the UK. This included the Scoftish Council for
Voluntary Organisations, the Wales Council for Voluntary Action, and the Northern
Ireland Human Rights Consortium, the Association of Charitable Foundations, the
Equality and Human Rights commission, NCVO, ERSA, the Local Government
Association, Locality, the Paul Hamlyn Foundation, the Big Lottery Fund and
Voluntary Organisations North East.

We produced a comprehensive briefing paper in the autumn which was distributed
to government ministers and officials and contributed to the strategies of a wide
range of organisations including the EHRC, IPPR and the Brexit Civil Society
Alliance.
We spoke at the NCVO annual conference and events organised by the Scottish
Council for Voluntary Organisations, New Philanthropy Capital and the Brexit Civil
Society Alliance.
Equally Ours'briefing at meetings with the Depaftment for Housing,
and Local Government the Government Equalities Office and the
Department for Exiting the European Union.

Presented
{e
Communities

In 2019, we produced a short film about recipients of current EU funding which
showed the benefits to individuals and communities in Wales, Essex andWalsall
This film was shown at two large conferences of civil society organisations in
London and Belfast and will be used to present the real impact of hardwiring
equality and human rights into future funding frameworks.
An initial early meeting took place with the EHRC on taking forward a strategy to
replace funding currently allocated under the Rights Equality and Citizenship Fund.

Advancing information and thinking
Staying well-enough informed on the fast-moving and complex Brexit agenda to be
able to take positions and contribute to debates and advocacy is a challenge for all
our members and stakeholders, pafticularly given the pressures organisations are
working under. So in addition to our monthly political and legal briefings, we relaunched our online Brexit resource bank, focusing on the women and Brexit
section. Our statistics show the resource bank is being used by policymakers and
policy-influencers, including the Women and Equalities Select Committee, Welsh
Assembly, Northern Ireland Equality commission, House of commons, cec, public
Health England, and a wide range of local authorities and charities. We sourced and
published more than 100 items for the resource bank, which received more than
6,240 page views.
We also created the Gendering Brexit blog series and commissioned bespoke
content on the impact of Brexit on women's rights. Contributors included, Professor
Robefta Guerrina (University of Surrey), Professor Nicole Busby (University of
strathclyde), Dr sara Reis (women's Budget Group), Stacey Lamb (Just Fair) and
Professor Charlotte o'Brien (York Law School) and professor lyiola Solanke
(University of Leeds). The blogs received on average 192 views each. These had
exceptionally low bounce rates (<1olo) which shows people read them.
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Hate crime
Equally Ours'hate crime programme combines knowledge exchange and policy
advocacy. It is supported by the Aziz Foundation. We facilitate the only national
network group that brings a combination of front-line, member-led and/or policyfocused organisations working on hate crime together regularly to identifiT
influencing opportunities where collaborating on a cross-equality basis can help to
progress change. The group met bi-monthly throughout the year and now has
thirteen member organisations including the Equality and Human Rights
Commission, Galop, Rene Cassin, UKREN, Stonewall, Inclusion London, Tell Mama,
the Travellers Movement, GATE Herts, Stay Safe East, the Fawcett Society, the
Muslim Council of Britain and L7-24-30.
Equally Ours'long term goal is to achieve a shift in policy onto political leadership
and the prevention of hate crime. Initially the hate crime group has prioritised
lobbying for parity of uplift in the sentencing regime for hate crime as its shoft term
goal, as a way of calling for strong political leadership on an issue that impacts on
many communities.

The group considered the issue of misogyny being classified as a hate crime and
invited the Fawcett Society to present their strategy around this. Following this
meeting, the group agreed it should hear from a wide variety of women's
organisations, including those with different views on the issue. The group also
engaged with the Home Office on their hate crime action plan as well as sharing
research of individual members about the changing picture of hate crime affecting
paticular communities.

ln 2074, the Law Commission recommended parity of approach in the treatment of
aggravated offences, proposing that a sentence uplift should apply equally to
hostllity based on transgender identity, sexual orientation and disability hate crimes,
as well as to those already covered by race and religion. There was no response
from the Government to this review. We added our voice to the call for a response
and were delighted at the announcement of a full Law Commission review in 2019.
We wrote to the Home Affairs Committee seeking their support for this change in
the law. The Committee replied'when makings its final recommendations, the
Commiftee will consider the Law Commission's repoft and the calls for parity in
legislation,'

To inform the Law Commission review, in December 2018 we held a well-attended
seminar on Hate crime: The case for legal reform. Law Commissioner Professor
David Ormerod QC contributed throughout the day, setting out the terms of
reference for the new review and listening to group discussions on priorities for
reform with his team. The event explored the issues for reform, including parity of
treatment of sexual orientation, disability and transgender identity under the law,
and greater clarity in the law, through consolidating legislation into a single Act. The
event drew on research evidence and the experience of our practitioner members in
the context of the Law Commission review. It brought together academics,
including the University of Susse& which has conducted a major study into the case
for legal reform, with our members, who shared their experiences of supporting
people experiencing hate crime across different equality strands (including race,
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sexual orientation, and disability) with national policymakers, including the Home
Office, the National Police Chiefs Council and other experts in the field. The event
included a session to discuss the pros and cons of treating misogyny as a hate
crime.

The event involved 44 participants and the evaluation found that:
9Lo/o of respondents rated the seminar as excellent or very good and the
remainder as good
58% repoted that it had deepened their understanding about the case for
legal reform of hate crime a lot (with all others repofting it had to some
extent or more, reflecting that some participants were already expefts in the
field)
460/o repofted it had given them access to a lot of new information and ideas
92o/o of people said they were very likely (54olo) or quite likely (38o/o) to take
action as a result of what was raised during the seminar.

.
.

.
.

Equally Ours is also active in wider settings where we can raise the agenda. We
participated in the EHRC workshop on the UK's report on the Convention against
Torture, which provided a platform for raising issues on hate crime, as well as in
meetings convened by Stella Creasey MP on hate crime, misogyny and legal reform
and at a Law Commission/Oxford Brookes University academic conference on hate
crime convened to help provide input into the Law Commission review.

Other key policy interventions
We brought forward a pan-equality voice and members'specific and shared
concerns and ideas to a number of important national policy initiatives, including:
UN Special Rappofteur on extreme poverty and human rights in the UK
We enabled 31 organisations to engage directly with the UN Special Rappofteur,
sharing their research and policy expeftise and evidence from the grass-roots, and
contributed our related evidence on EU funding.

Women and Equalities Committee
We gave evidence to the Women and Equalities Committee (WEC) on the role of
the Minister for Women and Equalities and the location of the Government
Equalities Office (GEO) in government. The frequent turnover of the minister and its
part time nature, risks undermining the effectiveness of equality policy and giving
the impression that equality issues are peripheral to day to day government. This
resulted in the WEC recommending that the GEO and Minister for Women and
Equalities should be based in the Cabinet Office. In December 2018, penny
Mordaunt, the current minister announced this would happen in April 2019.
WEC conducted an inquiry into the effectiveness of the enforcement of the Equality

Act. We submitted a response highlighting the potential of the PSED and public
procurement for achieving equality outcomes, the problems with legal aid and the
achievements of the EHRC.

Modern working practices consultation
We responded to the BEIS consultation on the recommendations of Matthew
Taylor's review of modern working practice and the enforcement of working rights.
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We sent in submissions on the sections dealing with the enforcement of
employment rights and measurers to increase transparency in the UK labour
market.

Joint Committee on Human Rights (JCHR)
JCHR conducted an inquiry into 20 years of the Human Rights Act (HRA). We sent
in a response reflecting the legal cases and practical examples where the HRA has

made a difference, and the need for a major campaign to change public attitudes
on human rights. We also identified problems with accessing legal aid in order to
challenge breaches of the HRA.

Gender Recognition Act (GRA) consultation
The government consultation on altering the registration process for gender reassignment was announced in July 20L8, Building on work started before the
publication of the consultation, we had extensive discussions with both gender
identity and women's member organisations. While there were areas of agreement
about simpliffing the process of registration, significant areas of disagreement
rernained, particularly around the effect of changes on the use of single sex spaces.
We decided to convene regular meetings on the GM and related issues for
members to aid constructive dialogue, explore concerns, share experiences and
build common ground.

Equally Ours monthly member meetings
These continue to be an important feature of Equally Ours'policy-influencing and
this year were pivotal in helping progress our priority themes, as well as facilitating
constructive dialogue between members and policy makers on wide range of topical
issues. This list shows some of the issues and contributors at meetings this year:
a

a

a

a

a

Influencing the Governmenfs civil society strategy and consultation with the
Office for Civil Society
Exploring key issues on immigration and Brexit: 3 Million on Brexit
negotiations and how this will affiect the rights of EU citizens living in the UK
Tackling discrimination in the private rented sector with Greg Beales, Director
of Communications, Policy and Campaigns at Shelter, on their upcoming
campaign around discrimination against people on housing benefit in the
private rented sector
Feeding into the Equality and Human Rights Commission on their draft
strategic plan and consultation
Shaping the government's Gender Equality and Economic Empowerment
strategy with the Head of Gender Equality and Economic Empowerment

We also kept members and observers up-to-date through monthly legal and political
briefings. These are highly valued by members.

Research Network
The Equally Ours Research Network engages some 670 associates through an
online platform, e-newsletter, and programme of events. It brings together
researchers working on equality and human rights across disciplines, in academia,
think tanks, NGOs and policy-making bodies.
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Following staff changes/ we reviewed the membership of our advisory group for the
network to ensure alignment with our strategic priorities and welcomed two new cochairs to the group, Professor Colm OCinneide (UCL) and Professor Nicole Busby
(University of Strathclyde).

In addition to the hate crime seminar described above, we worked with research
network members on an event on Gender and equality after brexit with Sussex
University; a seminar on Brexit and human rights with Edinburgh Law School; and
an event on legal gender reform with Kings College London (KCL). We will provide
fufther suppot t to KCL to engage across our member and research networks as
findings of their research into the question of the status of legal gender are
gathered.

Equality Impact Investing
Equally Ours partnered in a more substantial research collaboration with Dartington
Hall's Centre for Social Justice on the issue of equality impact investment. This
research explored the extent to which UK social investment is being harnessed to
advance equality. We contributed our equality and human rights expertise, and
helped to ensure our members and wider stakeholders were engaged through a
suruey of the voluntary and community sector on current practices and a roundtable
discussion about emerging issues. A repoft will be published later in 2olg.

Goal 3. Strengthen the capacity of civil society
we made progress towards this goal through our member engagement and
information dissemination activities; and our Voluntary and Community Sector
Equallty and Human Rights Framework project; and two new initiatives developed
this year.

Equally Ours website and e-newsletter
These resources are central to our work towards this strategic goal. Both the
eNewsletter and the website continue to be the first port of call for all those
working on equality and human rights in the public, private and voluntary sectors in
the UK and beyond. The website is updated with new material and equality and
human rights legislation, policy, publications and events on an almost daily basis.
Our newsletter reaches an audience of around 5,000. Open and clickthrough rates
are consistently above industry average - open rates by 4ol0, clicKhroughs by 60/o.

voluntary and communlty sector Equality and Human Rights Framework
This three-year project, supported by the Baring Foundation, aims to use equality
and human rights law and approaches to create new capacity to address
discrimination and disadvantage, and improve outcomes, by:
improving voluntary sector organisations'own services, and private and public
service delivery; and
strengthening their campaigns, and ability to hold authorities to account.

.
o
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It is doing this through two elements: fufther development of the Voluntary and
Community Sector (VCS) Equality and Human Rights Framework; and an
accompanying learning and support programme. Together they provide a structured
process that builds the capability and confidence of organisations to identiff
practical ways the law can help, at both strategic and individual client lbvels.
This year we trained 30 diverse VCS organisations across South East, East Midlands,
Yorkshire and the Humber and North West on how best to integrate equality and
human rights into their work. Feedback has been very positive.

81% of participants felt more confident in embedding human rights in their
organisation. And 97o/a said our learning programme gave them a chance to
network and share their experiences on equality and human rights.

Everyday Equality
The Everyday Equality project brought together the traditionally siloed
discrimination advice and welfare advice sectors to create a practical online
resource to challenge unfair practices in the welfare benefits system. This
separation has ln the past contributed to the lack of advice available for clients
experiencing unfair and discriminatory treatment in the welfare system. It has
resulted in missed opportunities to tackle discriminatory treatment, whether on an
individual case, strategic litigation or policy level.
The project was met with enthusiasm from organisations who wanted to be actively
involved. Discrimination and welfare benefits experts from CPAG, Cloisters, Legal
Action Group, Public Law Project, rightsnet, and national and local Citizens Advice
and Law Centres participated.
The project and the launch conference generated profile, collaboration and energy
around the oppottunities to use equallty and human rights laws to tackle unfairness
in the welfare benefits system. One conference participant succinctly summed up
this impact:
'Collaboration; Sharing info and stories; Appetite for using Equality Act Rights;
#inspired.'
Increased collaboration and knowledge exchange are also vital for increasing the
identification of cases for strategic litigation in the benefits/discrimination field that
can create wider social change. 90o/o of participants said that the conference helped
increase knowledge or understanding of the potential use of strategic litigation.

The project provided our key audiences with over 283,000 opportunities to view
information about the project across all stakeholders' platforms. And in the first six
weeks since launch 11,832 people accessed the specific Everyday Eguality resource
on the Equally Ours site.
The project led to a follow-up event in Manchester, due to popular demand, hosted
by the EHRC. And EHRC Scotland produced a version of the online quickguide for
the Scottish benefits system.
14

Funders alliance for race equality

In March 2019 Equally Ours was awarded funding to provide coordination and
secretariat support for the national funders alliance on race equality. This group of
20+ charitable foundations and other funders is working together with the aims of
increasing focus and funding on race equality as well as improving funders'own
practices on this agenda in their governance. Equally Ours will support the alliance
in setting a strategy and developing an action plan to deliver on these goals, and
coordinate regular meetings of the network.

Goal 4. Strengthening our own capacity
Organisation and network development
Following sector research and member consultation, we developed a new brand
positioning and strategy - joining up our three main areas of activity of research,
poliry and communications - and visual and verbal identity. We launched our new
name, Equally Ours, and brand in February to a very positive response from
members, the wider sector and beyond. We were delighted that our inclusive,
engaging and confident new brand was covered in Third Sector and showcased in
the prestigious Design Week publication.

Digitalstrategy
Our website performed strongly throughout 2018, though stats dipped in the
summer following a gap in staffing. Our traffic from search increased towards the
end of the year - a good sign that we are performing strongly in search.

In February 2019 we launched a new website to support our rebrand, and to bring
together our two online presences into one, building on the first stage of our digital
transformation started in 20L712018. Initial feedback on this has been positive.
Our newsletter reaches an audience of around 5,000, and continues to enjoy really
strong open rates (4olo above sector average) and click-through rates (60lo above
sector average). Our metrics show it is read by policy-makers and influencers from
across government, from diverse pafties, local authorities and other public bodies,
think tanks and academics, NGOs, and throughout the devolved nations.
Our main Twitter channel continues to grow, with more than 3,000 followers and
average views of 42,000 per month, We have revived our strategic communications
Twitter account, leading to increased engagement - at one point in 2018 views of
our profile quadrupled in just two months.

6. CHALLENGES AND LEARNING
Raising sufficient funding to change public and political attitudes to human rights
continues to be a major challenge. This is ever more important, in a context in
which funders are sometimes wary of supporting work in this area as it seen as
contentious, and the political turmoil around Brexit increases the likelihood that the
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Human Rights Act will come under renewed attack. We are addressing this
challenge by creating work - the campaign and pilot - that showcases and evidences
what can be achieved. We still need to up our game on raising our profile and
reaching out to potential suppofters outside of the group of funders who have
generously supported us to date.

It

became clear this year that the window of opportunity to develop a Knowledge
Exchange and Impact hub has passed - for the time being. We have adapted our
approach and will focus instead on developing research collaborations, particularly
in areas such as hate crime for which we have long term policy goals.

7.THE BENEFICIARIES OF OUR WORK
Equally Ours does not work directly with individual members of the public, so our
work benefits the general public through our support for the effectiveness of other
voluntary and community organisations (VCOs) and our work with policy-makers.
For example, in the last year:

.

Through our training and events we helped over 320 policy makers and policy
influencers in VCOs, research organisations and government depaftments. This
included
We equipped 89 organisations with the know-how to communicate for
change, and apply this in their own work
30 diverse VCS organisations across South East, East Midlands, Yorkshire
and the Humber and North West, on how best to integrate equality and
hurnan rights into their work
Some 144 people benefited from participating in Equally Ours research
network seminars
Over 60 organisations pafticipated in the Everyday Equality conference.

o
o

o
o

o

We briefed all MPs and Peers on equality and human rights priorities for Brexit at
key stages in the parliamentary process, and provided targeted briefings to
influentialparliamentarians and committees We ensured they had access to
credible, focused expertise and an understanding of what changes might mean,
especially for people and groups who experience inequality and discrimination

a

Equally Ours members, associates and observers benefited from taking part in
11 policy forum meetings with key stakeholders and policy makers to discuss
critical issues such as the Taylor Review of Modern Working Practices, the
Cumulative lmpact of Tax and Welfare Reforms and the questionnaire
development for the ONS 2021 Census

a

We kept approximately 5,000 people working on equality and human rights up
to date through our acclaimed eNewsletter

.

Our information and messages are reaching many thousands of people through
social media. We received around 1,300 profile views per month, and on average
in a month our content is seen by users around 47,000 times.
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What people say about our work
Strategic communications prog ramme
' It's really going to help us - and not just for this campaign.'
'It was a thought provoking event which for me had the right mixture of
presentation and discussion.'
'Strategic communications training has been particularly wondedul!'

.
.
.

Policy influence
'[Equally Ours] were core members of our Bill Group which studied the EU
(Withdrawal) Act in great detail and agreed our coordinated response. We all
benefited significantly from their policy expertise, understanding of how to
collaborate across different policy sectors and knowledge of how to influence
the policy making process. We had speakers from Equally Ours at allthe
briefings we ran for Parliamentarians, which shows how much we valued
their work.' (Brexit Civil Society Alliance)
'Equally Ours provided the opportunity to engage with women's groups in
particular regarding contentious issues around GRA reform'
'Your presentation to our meeting was enormously helpful and so
appreciated by the group.'

r

.
.

Research and knowledge exchange: comments from our hate crime seminar in
November 2018:
'A really helpful and insightful event.'(Home Office)
'This is a major campaign for us and today has helped to improve
understanding and networks.' (NGO)
'Thanks so much for putting together such an excellent day. It was fantastic
to be paft of it,'(Police speaker)

.
.
.

Equality and Human Rights Framework for the VCS
'I will use the [Framework] training to help shape our strategy - which we
intend to have a hurnan rights based approach.'
'I had very limited knowledge on the Human Rights Act prior to the learning
programme and it was helpful to consider examples of how it can work in
context,'
'This training was really helpful in giving me a structured and strategic
approach to imptementing equality and human rights issues in my
organisation.'

.
.

.

'It's great to hear from such a broad spectrum of groups in the sector, both to hear
about issues we weren't previously aware of and also to understand how our
difference areas of work intersect and can feed into one another.'

'I just wanted to say how very useful your newsletter is. It is really helpful in
keeping up with the latest bits of research and invaluable for catching government
consultations. It is one of the things I always read all the way through.'
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8. FUTURE PLANS
Equally Ours'priorities and activities for 20L9120 are:
Finalising our ten year plan for the long-term changes we want to make happen
in key areas
Developing and implementing phase 2 of 'Human rights. Our rights', our major
long-term insight-based attitudinal change campaign to win hearts and minds of
the British public on human rights, so that people will value, protect and use
their rights
Continuing our training programme to enable London-based voluntary and
community sector organisations to communicate in ways which increase support
for tackling structural inequality and achieving socialjustice,
Fufther development of our paid-for strategic communications consultancy
seruices
Focusing strategically on influencing in our two priority, nationally significant,
public policy areas, currently Brexit (concerning risks to legal protections and EU
funding) and hate crlme (to support parity in hate crime law and a shift to
prevention)
Delivering eleven policy forums a year that bring members and policymakers
together so that the experiences of people facing discrimination and
disadvantage inform and shape policy-making through constructive dialogue
Bridging sector divides to build consensus and develop pan equality policy and
advocacy positions on contentious issues (eg Gender Recognition Act)
Convening 2 knowledge exchange events a year across our policy, practice and
research stakeholders, and working with our research network, to facilitate
knowledge exchange and inform our policy positions.
Providing the secretariat for the Funders for Race Equality Alliance
Scoping and implementing any next stages in the Equality Impact Investing
pr$ect, in which we are a paftner
Keeping stakeholders upto-date on key research, policy and legal developments
through our website and our e-newsletter.

.
.

o
.
.
.

o
.
.
.
.

9. STRUCTURE, GOVERNANCE AND MANAGEMENT
Trustee board
The majority of Equally Ours'trustees are elected by the members of the Equally
Ours policy network; a minority can be co-opted. The board and Equally Ours
members are committed to ensuring that the board has a diverse membership and
possesses the skills and knowledge to enable Equally Ours to operate successfully
and conduct an audit every year to help inform the elections and co-options
processes. The trustees bring extensive knowledge of equality and human rights
together with experience of senior management and governance within the
voluntary sector and other sectors. They meet four times a year and are responsible
for the organisation's overall strategy and governance and for proper use of its
resources. Trustees pay close attention to the views of the member organisations
but act independently.
Tean'l
The staff team was 5.6 full time equivalent posts, with three staff members full time
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and the remainder part time. The staff in 1B/19 were:
Ali Haris, Chief Executive
Gay Moon, Special LegalAdviser
Liz Shannon, Parliamentary and Policy Advisor
Tracey Agyeman, Network and Communications Officer
Kathryn Quinton, Communications Director
Tamsyn Hyatt, Head of Digital and Strategic Communications, to May 2018
Alice Jennings, Head of Digital and Strategic Communications, from August
2018
Katharine Knox, Head of Research and Policy Impact, from August 2018

.
o
o
.
.
.
o

.

We also valued the contributions of a number of contractors and contributors
funded through specific projects:
Jo Chimes, Everyday Equality project lead, Jan-May 2018
Jessie Redfern, Everyday Equality project assistant, Jan-May 2018
Natalie Pearson, digital assistant to August 2018
Belinda Pratten, policy adviser on EU funding after Brexit
Rachel Krys, strategic communications trainer
Natasha Rowe, consultant on feasibility study

.
o
.
.
.
.

We benefitted hugely from the voluntary support of:
Jean Scott, financial operations

o

10. PUBLIC BENEFIT
In carrying out its work Equally Ours pays due regard to Charity Commission
guidance concerning public benefit. The trustees are satisfied that all Equally Ours'
activities in 2018/2019 were of public benefit and that the charity's funds were
spent so as to achieve public benefit.

11. MEMBERSHIP LIST
Members
Members of the Equally Ours policy forum are formally members of the charity and
play a governance role:

Action on Hearing Loss
Age UK
brap
British Institute of Human Rights
Children's Rights Alliance for England (CRAE)
Citizens Advice
Disability Rights UK
Discrimination Law Association
End Violence Against Women Campaign
Equality Trust
Fair Play South West
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Fawcett Society
Friends, Families and Travellers
Gender Identity Research and Education Society (GIRES)
Humanists UK
Law Centres Network

Maternity Action
Mind
National AIDS Trust
National Alliance of Women's Organisations (NAWO)
Press for Change
Race on the Agenda (ROTA)
Royal National Institute of Blind People
Runnymede Trust
Scope
Stonewall
Trades Union Congress (TUC)
Traveller Movement
UKREN (UK Race in Europe Network)
UNISON

Womenb Budget Group
Women's Resource Centre

Associate members
Amnesty International UK
British Muslims for Secular Democacy
Business Disability Forum
Carers UK
Caritas Social Action Network
Catholic Bishops'Conference of England and Wales
Child Poverty Action Group
Churches Together in Britain and lreland
Consonant (formerly known as Asylum Aid)
Consoftium of LGBT Voluntary and Community Organisations
Employers for Carers
Employers Network for Equality & Inclusion
EqualiTeach
Equal Rights Trust
Faith-based Regeneration Network
GALOP (Gay and Lesbian Policing Project)
HEAR

Inclusion London
Inspire
Just Fair
Law Society
20

Libedy
Migrants' Rights Network
Odysseus Trust
Refugee Council
Rene Cassin
Royal College of Nursing
Unite the Union
Unlock Democracy
YESS Law

Young Women's Trust

Observer members
COMPAS

Equality and Human Rights Commission (EHRC)
Government Equalities Office
Greater London Authority
Independent Police Complalnts Commission (IPCC)
Joint Committee on Human Rights of the UK Parliament
JUSTICE

Local Government Association
Macmillan Cancer Support

Ministry of Justice
Ministry of Housing, Communities and Local Government
Office of the Committee for Employment and Social Security, States of Guernsey
Scottish Human Rights Commission (SHRC)
The Office of the Children's Commissioner for England
Unicef
UN Women National Committee UK
Women and Equalities Select Committee
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12. REFERENCE AND ADMINISTRATIVE INFORMATION
COMPANY NUMBER

06464749

CHARTTY NUMBER

1135357

TRUSTEES AND DIRECTORS

Asif Afridi (Deputy CEO, brap), Chair, elected
Sarah Veale CBE, Vice Chair, co-opted
Janet Veitch (Women's Budget Group), Vice Chair, elected
Jean Scott, Treasurer, co-opted
Chris Whitwell, co-opted

Magdelene Davis, co-opted
David Cutler (Director, Baring Foundation), co-opted

Dr Debbie Weekes-Bernard (Poliry and Research Manager,
Joseph Rowntree Foundation), co-opted, until March 2019
Julie Bishop (Director, Law Centres Network), elected
Dr Mike Nussbaum (Trustee, RNIB), elected
Sam Smethers (Chief Erecutive, Fawcett Society) elected

Dr Wanda Wyporska (Director, The Equality Trust) elected
Sophie Howes (Policy and Programmes Manager, British
Institute of Human Rights), elected, until April 2019
Scarlet Harris (Head of Policy and Campaigns, TUC then
Maternity Action) elected

REGISTERED OFFICE

Tavis House, 1-6 Tavistock Square
London, WC1H 9NA

INDEPENDENT
EXAMINER

Nicholas Simkins (FCA), BDO LLP, 150 Aldersgate Street,
London, ECIA 4AB

BANKERS

Unity Trust plc, Nine Brindleyplace, 4 Oozells Square
Birmingham,Bt 2HB
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13. FINANCIAL REVIEW
During 20LB/20I9 Equally Ours secured income of 8467,737, made up of [378,234 for
specific projects and f89,503 of unrestricted income. This represents an increase in total
income of f 109,939 compared to 20L7118. Expenditure over the year was f385,611,
resulting in an overall surplus of 882,126. At the end of 20t9l19 the unrestricted funds
balance decreased to €33,614, whilst the balance of fL52,441 on the restricted fund
balance has all been committed for expenditure during the forthcoming period.

Reserves Policy
The funds of the charity are held in the accumulated fund for use in line with the
objectives of the trust, The trustees have established a policy whereby the unrestricted
funds not committed (the free reserves) held by the charity should aim to be three months
of planned expenditure. The free reserves were below this level at the end of March 2019
and while the trustees agreed that this was sustainable at that time, they set a priority to
rebuild the reserves to the three month level. Trustees will review progress regularly.

Risk management
The trustees continue to review the risks facing the charity in pafticular the difficult
funding climate and the challenge of securing sufficient income to cover both core and
project costs. The trustees have continued to review and monitor the action plan for
addressing the risk.
The trustees reaffirmed that Equally Ours'main assets are its reputation and relationships
and that consequently some of its main risks lie in these areas. Management of these risks
is in many cases a matter of style and tone in relationships.

Statement of Trustees' Responsibilities in Relation to the Financial Statements
The trustees (who are also the directors of Equally Ours for the purposes of company law)
are responsible for preparing the Trustee's Annual Repoft and the financial statements in
accordance with applicable law and regulations.
Company law requires the trustees to prepare financial statements for each financial year.
Under that law the trustees have elected to prepare the financial statements in accordance
with United Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting
Standards and applicable law), Under company law the trustees must not approve the
financial statements unless they are satisfied that they give a true and fair view of the
state of affairs of the charitable company and the results of the charitable company for
that period. In preparing these financial statements, the trustees are required to:
select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP;
make judgements and estimates that are reasonable and prudent;
state whether applicable UK accounting standards; and
prepare the financial statements on a going concern basis unless it is inappropriate
to presume that the charity will continue in operation.

-
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The trustees are responsible for keeping adequate accounting records that are sufficient to
show and explain the charitable company's transactions and disclose with reasonable
accuracy at any time the financial position of the charitable company and enable them to
ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the charity and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.
Approved by the trustees and signed on their behalf by:

Asif Afridi, Chair

/,(

Date: K Ir,__, Zcs

ry
r

a
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Equally Ours (a company limited by guarantee)
INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF EQUALLY OURS

I report to the charity trustees on my examination of the accounts of the Company for the
year end 31 March 20L9.
This report is made solely to the Charity's Trustees, as a body, in accordance with Chapter
3 of Part B of the Charities Act 2011. My examination has been undertaken so that I might
state to the Charity's Trustees those matters I am required to state to them in an
independent examiner's report and for no other purpose. To the fullest extent permitted
by law, I do not accept or assume responsibility to anyone other than the Charity and the
Charity's Trustees as a body, for my examination, for this report, or for the opinions I have
formed.

Responsibilities and basis of repoft
As the charity's trustees of the Company (and also its directors for the purposes

of

company law) you are responsible for the preparation of the accounts in accordance with
the requirements of the Companies Act 2006 ("the 2006 Act). The charity's gross income
exceeded €250,000 and I am qualified to undeftake the examination by being a qualified
member of the Institute of Chartered Accountants in England and Wales C'ICAEW").
Having satisfied myself that the accounts of the Company are not required to be audited
under Paft 16 of the 2006 Act and are eligible for independent examination, I report in
respect of my examination of your charity's accounts as carried out under section 145 of
the Charities Act 2011 ("the 2011 Act). In carrying out my examination I have followed
the Directions given by the Charity Commission under section 145(5Xb) of the 2011 Act.

Independent Examiner's statement
I have completed my examination. I confirm that no matters have come to my attention
in connection with my examination giving me cause to believe:

(1)
(2)
(3)
(4)

accounting records were not kept in respect of the Company as required by section
386 of the Act 2006; or
the accounts do not accord with those records; or
the accounts do not comply with the accounting requirements of section 396 of the
2006 Act other than any requirement that the accounts give a "true and fair view"
which is not a matter considered as paft of an independent examination; or
the accounts have not been prepared in accordance with the methods and
principles of the Statement of Recommended Practice for accounting and reporting
by charities applicable to charities preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
Section 1A.

I have no concerns and have come across no other matters in connection with the
examination to which attention should be drawn in this repoft in order to enable a proper
ng of
to be reached.

Simkins, FCA
BDO LLP, 150 Aldersgate Street, London, EC1A 4AB

€ 5,q'2-,r{.
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EQUALLY OURS
STATEMENT OF FINANCXAT ACTIVITIES (including THE INCOME AND
EXPENDTTURE ACCOUNT) FOR YEAR ENDED 31 MARCH 2Or9

(/)l

(ul

Unrestricted

Restricted

Total

ToJal

Funds

Funds

This year

Last year

E

E

E

t

.lF t

ot

zl

INCOME

Income from
Charitable Activities

3

65,000 378,234 443,234 336,109

Other income

24,503

24,503

2L,689

TOTAL INCOME

89,503 378,234 467,737

357l9B

110,809 274,802 385,611

354,566

110,809 274,802 385,611

354,566

EXPENDITURE

Expenditure on
Charitable Activities
TOTAL
EXPENDITURE
Net movement in
Funds
Total funds at 1
April 2018
Total funds at 31 March
2019

4-6

(21,306)

L03,432

82,126

3,232

54,920

49,009

L03,929

L00,697

33,6L4 t52,44r 186,055

L03,929

The statement of financial activities includes all gains and losses recognised in the year. All
incoming resources and resources expended derive from continuing activities. The notes
on pages 29 to 35 form part of these financial statements.
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EQUATLY OURS
BALANCE SHEET AS AT 31 MARCH 2019

Note

Totalthis year

Total last year

f.

E

3,800

2,850

250,329

L52,790

254,r29

155,640

68,074

5t,7rr

186,055

L03,929

33,674

54,920

L52,44L

49,009

1B6,055

r43,929

CURRENT ASSETS

Debtor

7

Cash at bank and in hand

CREDITORS

Amounts falling due within one year

B

TOTAL NETASSETS

FUNDS

Unrestricted Funds
Restricted Funds

9.2

The charitable company is entitled to exemption from audit under Section 477 of
the Companies Act 2006 for the year ended 31 March 2019.

The members have not required the charitabte company to obtain an audit of its
financial statements for the year ended 31 March 2019 in accordance with Section
476 of the Companies Act 2006.
The Trustees acknowledge their responsibilities for:
(a) ensuring that the charitable company keeps accounting records that comply
with Sections 386 and 387 of the Companies Act 2006; and
(b) preparing financial statements which give a true and fair view of the state of
affairs of the charitable company as at the end of the financial year and of
its surplus and deficit for each financial year in accordance with the
requirements of Sections 394 and 395 and which othenalse comply with the
reqirirements of the Companies Act 2006 relating to financial statements, so
far as applicable to the charitable company.
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The financial statements have been prepared in accordance with the provisions
applicable to companies subJect to the small companies' regime and in accordance
with the provisions of FRS 102 Section 1A Small Entitles.

These financiat statements were approved by the Trustees on ?..*::t.?.9rtand
signed on their behalf by:

Asif Afridi, Ghair
Trustee

l,l k(

Company registration number: O6464749
The notes on pages 29 to 35 form part of these financial statements.
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EQUATLY OURS NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31.3,19

1

ACCOUNTING POIICIES

Basis of Accounts
The financial statements have been prepared under the historical cost convention with
items recognised at cost or transaction value unless othenrrise stated in the relevant
note(s) to these financial statements. The financial statements have been prepared in
accordance with the Accounting and Repofting by Charities: Statement of Recommended
Practice applicable to Charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS102 Section 1A Small
Entities) (effective 1 January 2015) (Charities SORP (FRS 102)), the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102 Section 1A Small Entities)
and the Companies Act 2006.
Equally Ours constitutes a public benefit entity as defined by FRS 102.

The Trustees consider that there are no material uncertainties about the charity's ability to
continue as a going concern.

Company status
The charitable company is a company limited by guarantee. The members of the company
are the Trustees narned on page 22.In the event of the charitable company being wound
up, the liability in respect of the guarantee is limited to €1 per member of the company.

Incoming Resources
Income is recognised in the period in which the fund is entitled to receipt, it is probable
that the income will be received and the amount can be measured with reasonable
ceftainty.

Donated Services and Facilities
Donated services and facilities are recognised as income when any conditions associated

with the donated item have been met, the receipt of economic benefit from the use by the
charity of the item is probable and that economic benefit can be measured reliably. On
receipt, donated services and facilities are recognised on the basis of the value of the gift
to the charity which is the amount the charity would have been willing to pay to obtain
services or facilities of equivalent economic benefit on the open market; a corresponding
amount is then recognised in expenditure in the period of receipt.
Resources Expended
Expenditure is included on an accruals basis. Expenditure is allocated directly to the
activity which it relates including support costs which can be identified as being an integral
paft of direct charitable expenditure.

Fund Accounting
Unrestricted Funds - These are funds which can be used in accordance with the charitable
objects at the discretion of the trustees.
Restricted Funds - These are funds that can only be used for pafticular restricted
purposes within the objects of the charity.
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EQUALLY OURS NOTES TO THE ACCOUNTS FOR THE YEAR ENDED 31.3.19

Pension
Contributions to the charity's defined contribution pension scheme are charged to the
statement of financial activities account in the year in which they become payable. The
assets of the scheme are held separately from those of the charity in an independently
administered fund.

2 TRUSTEES' REMUNERATION
No trustee has received any remuneration during the year (201B fnil). See Note 5 for
trustee expenses.

3 UNRESTRICTED

This year

Last year

E

E

Joseph Rowntree Charitable Trust

45,000

4L,250

Esmee Fairbairn Foundation

20,000

22,504

65,000

63,750

43,000

25,000

INCOME fTom

Charitable Activities

RESTRICTED INCOME
Barrow Cadbury Trust
Thomas Paine Initiative
EHRC

46,900

39,244

26,000

Joseph Rowntree Foundation
Joseph Rowntree Charitable Trust

L9,432

23,720
5,814

5,814

Baring Foundation

41,B18

47,374

Global Dialogue (1)

23,800

40,000

Global Dialogue (2)

20,000

Open Society Foundations

2L,382

2L,739

Aziz Foundation

4,000

2,000

Trust for London

72,040

38,100

The Legal Education Foundation

II,460

Paul Hamlyn Foundation
Dartington Hall Trust (Barrow Cadbury

60,000

Comic Relief

Trust)
Media Trust (City Bridge Trust)

5,200
6,800
378,234

272,359

24,503

21,064

24,543

625
21,684

OTHER INCOME
Speaker fees, membership, donations, etc
Cloisters sponsorship
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4

ANALYSIS OF EXPENDITURE ON CHARITABLE ACTIVITIES

Salaries

Agency staff
General office costs

Independent examination fees
Insurance
Seruice charge & rent
Events venues & related costs

Unrestricted

Restricted

This Year

Last Year

E

[.

L

[.

65,155

775,629

240,784

244,6L3

LA,62r

4,464

15,085

9,774

9,075

90

9,165

6,823

L,675

1,675

1,650

712

7L2

830

7,380

7,380

7,026

8,395

8,723

4,818

29,667

29,667

26,992

26,992

10,453

328

Films (campaigns/advocacy)
Research & publications
Web site

4,052

640

4,692

4,1L2

Consultancy

9,113

26,299

35,4L2

63,204

2,697

2,627

5,324

2,762

0

(1,500)

Travel & subsistence
Bad debt provision

110,808

5

274,803

385,611

354,565

EXPENSESANDFEES

5.1 Trustees expenses

This year
Number of trustees who were paid expenses

Last vear

2

2

Nature of the expense

Travel

Travel

Total amount paid

LI,2L4

8775
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5.2 Fees for examination of accounts
This year

Last year

E

E

7,675

1,650

L,675

1,650

Independent exami nation
Other fees paid to the examiner

Total amount oaid

6 STAFF
6.1 Staff costs
This year

Last year

E

E

270,770

214,600

Employer's National Insurance costs

t6,7t4

t7,255

Pension Costs

13.300

t2,758

240,784

244,6t3

Gross wages, salaries and benefits in
kind

Total amount paid

No staff member earned more than €60,000 during the year (2018 fNil).

6.2 Average number of full-time equivalent employees in the year
Key management personnel included the Trustees none of whom
received any remuneration, and the Chief Executive for whom the total
amount of staff benefit was 850,734.

Averaqe number of fte staff

This vear

Last year

5.6

4.8
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7

DEBTORS AND PREPAYMENTS

Amounts fallinq due within one year
Last year
This year

Analysis of debtors

f.

E

Prepavments and accrued income

8

Accounts receivable

3,800

2,850

Total

3,800

2.850

CREDITORS AND ACCRUALS

Summary

Amounts falling due
within one year
Last year
This year
E

Accounts pavable
PAYE

& Pension creditor

Accruals

Deferred income

Total

9.1

E

384

18,021

46,015

28,094

7,675

3,846

20.000

1,750

68,,074

5t,7Ll

FUNDS HELD

Funder

Puroose

Barrow Cadbury Trust
Joseph Rowntree Charitable
Trust
Trust for London

Grant fundinq towards Chief Executive's salary
Contribution towards core costs of Equally Ours

Esmee Fairbairn
Foundation
Baring Foundation
EHRC

Global Dialoque
Open Society Foundation
Aziz Foundation
Comlc Relief
Media Trust (CiW Bridqe Trust)
Barrow Cadbury Trust

Communications for Change strategic
communications capacitv buildinq proqramme
Contribution towards core costs of Equally Ours
Grant funding to use equality and human rights law
to improve public seruices (Framework proiect)
Grant fundinq - Everyday EqualiW
Grant fundinq - Human riqhts campaign
Grant fundinq - reframinq human riqhts
Grant fundinq - Co-ordinatinq to combat hate crime
Core fundinq
Grant fundinq - Stronger Voices project
Race Equality Funders Alliance
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Joseph Rowntree Charitable
Trust
Leqal Education Foundation
Dartington Hall (Barrow
Cadburv Trust)
Paul Hamlvn Foundation

9.2

Grant fundinq - Influencinq EU fundins after Brexit
Grant fundinq - Protectinq Riohts
Grant funding - Equality Impact Investing project
Grant fundinq - Human riqhts campaiqn

MOVEMENT OF RESTRICTED FUNDS
Fund
balances
brought
forward

Incoming

Resources

Resources

expended

Fund
balances
carried
forward

Barrow Cadbury Trust 1

8,337

24,504

25.000

7,837

Joseph Rowntree Foundation

4,000

Trust for London

7,968

72,000

43,63L

36,337

Barinq Foundation

20,t2L

41,818

33,902

28,037

Aziz Foundation

(1.0s0)

4,000

2,950

(1s.599)

39,240

23,641

740

5.814

4,59t

1,963

(Bs0)

6,800

5.594

356

18,151

20,000

38,151

2L,382

28,573

Global Dialoque 2
Joseph Rowntree Charitable

23,800

26,667

(2,867\

Trust

23,720

77,744

5,976

Leqal Education Foundation

1r,460

8,B51

2,609

Paul Hamlyn

60.000

4,000

s6.000

5.200

5.200

18,500

2,307

16.193

378,,234

274,802

L52,441

EHRC

Comic Relief
Media Trust (CBT)
Global Dialoque

1

Open Societv Foundation

7,LgL

Dartinqton Hall (BCf)
Barrow Cadburv Trust 2

Total funds

49,009

4,000

34

EQUATLY OURS NOTES TO THE ACCOUNTS FOR TltE YEAR ENDED 31.3.19

10 ANALY$S OF NET

ASSETS BETWEEN FUNDS

Current Assets

Unrestrlcted
Funds

Reskicted
funds

Total

E

E

E

101,688

t52,441

254,r29

Current Liabilities
Total

T1 REIATED

68,074

t69,762

68,074
L52,44L

322,203

PARTY TRANSACTIONS

There have been no related party transactions in the year.
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