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The Equality and Diversity Forum

The Equality and Diversity Forum (EDF) is an influential

network of national non-governmental organisations

committed to equal opportunities, good community relations,

respect for human rights and an end to discrimination based

on age, disability, gender, gender identity, race, religion or

belief and sexual orientation.

EDF members work together

to make a reality of equality

and human rights by

informing policy and practice

and by helping voluntary and

community organisations to

address equality and human

rights in their work.

Our History

EDF is a unique organisation. Founded in 2002, it brings

together NGOs working across the equality spectrum and in

broader areas of human rights. The first members simply

wanted to engage in dialogue to see what they had in common

but quickly realised that a pan-equality and human rights

network could be much more than the sum of its parts. EDF

took a pioneering approach, enabling its members to speak

powerfully with one voice on issues of common interest, whilst

maintaining and enriching their specialist expertise.

Sarah Spencer (Chair, EDF) &
Jonathan Rees (Director General, GEO).
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Since those early days EDF has:

• shown that organisations with differing equality and human

rights interests can work effectively together in pursuit of a

fairer society, creating strong working relationships that

have helped change the terms of the equalities and human

rights debate;

• used our legal expertise to play a central role in securing

legislation that gives equal protection from discrimination for

all groups, together with a wide-ranging duty for public

bodies to advance equality of opportunity, tackle

discrimination and foster good relations;

• played a pivotal role in setting up and supporting the UK All

Party Parliamentary Group on Equalities; 

• successfully ensured, with partners, that the legislation

establishing the Equality and Human Rights Commission

gave it sufficient powers and independence;

• published a popular newsletter with 4,000 subscribers; 

• provided guidance and information to thousands of

organisations through our web-based resource bank, legal

briefings, publications and events;

• published groundbreaking reports that anticipate issues on

which new policy needs to be developed;

• pioneered new thinking on difficult issues, such as

handling situations where different equality groups or

claims combine or might conflict with one another;

• helped to secure a policy of using public procurement to

secure greater equality.

EDF has achieved many of its original goals, so now we are

looking to widen our horizons. The external context is tough –

the economy is still recovering from recession and public

spending is falling – and major challenges remain: human

rights have been misunderstood by parts of the media and



political world, and despite some

positive changes, support for

greater equality remains fragile,

with behaviours often lagging

behind attitudes. But we are

confident that, if we secure

funding to take the next leap

forward, EDF can make a tangible

difference through policy and

practice to the lives of individuals

across Britain. 

How EDF works

EDF’s work centres on monthly network meetings at which

members and associates share information and ideas, build

working relationships and plan joint activities. We work by

consensus, with small organisations having an equal say to

larger partners, and aim to live out human rights values of

dignity and respect in the way we work. 

EDF works with public bodies, the private sector, think tanks,

academics and lawyers. We value the constructive working

relationships we have with ministers and civil servants and with

the Equality and Human Rights Commission, including their

regular contributions in our monthly

meetings.

EDF’s influence and reach belie its

small size – the team facilitating all

of the network’s activities has just

three staff, together with an

independent legal adviser. Our work

would not be possible without the

contributions of our volunteers, including our trustees, and the

time and effort members themselves contribute.



EDF’s Future 

EDF’s vision is of a society in which everyone can fulfil
their potential and make a distinctive contribution; a
society where diversity is celebrated, people can express
their identities free from the threat of violence and
everyone is treated with dignity and respect; a society
where your chance to flourish is not limited by who you
are or where you come from.

Despite positive changes in social attitudes and life
chances in the last thirty years, Britain is still a long way
from this vision. EDF has three roles to play in helping to
make it a reality; our work over the next three years will be
dedicated to them.

1.Informing policy and practice to make a
reality of equality and human rights

Having played a central role in securing the 2010 Equality
Act, EDF’s next challenge is to see that its benefits are
harnessed in practice and that the voluntary and
community sector (VCS) is geared up to play its part.

Our ambitions are to:

• ensure VCS organisations knows how to use the
Equality Act’s provisions in their own work;



• support implementation of the new equality duty on the
public sector – the Government’s emphasis on
transparency and citizen challenge means that the VCS
has a central role to play in making sure public bodies
advance equality of opportunity and this will not happen
without information and guidance;

• challenge government departments to assess the
equality impact of policies and draw attention to
proposals that will damage equality;

• contribute to mainstream policy debates, public
consultations and the work of Select Committees.

When institutions build human rights into their work, the
everyday lives of ordinary people can be improved.
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EDF Research Network – Bringing academic
excellence to equality and human rights policy

EDF’s new academic network, chaired by Professor
Sandra Fredman (Oxford University), brings
researchers from a range of disciplines together with
policy makers. The network’s aims are to promote
authoritative research on equality and human rights;
to provide a multi-disciplinary space for academics to
build constructive working relationships; and to help
raise policy makers’ awareness of relevant research
in order to improve policy formulation.



Our ambitions are to:

• support the VCS in embedding human rights principles in
service delivery, building on good practice and working
through sector leaders;

• use our website and newsletter to raise awareness of the
contribution human rights can make to the performance of
VCS organisations and public bodies;

• build understanding of the practical value of the Human
Rights Act.

As a collective voice for the equality and human rights sector
we will also continue to hold to account relevant public
bodies, including the Government Equalities Office, the
Ministry of Justice and the Equality and Human Rights
Commission and others.

2.Building the capability of the VCS to advance
equality and human rights

The increasing emphasis on democratic accountability and
transparency reinforce the importance of VCS organisations
having the knowledge and information to engage with equality
and human rights in their own work.

Participants at an EDF conference



Our ambitions:
• a major step change in EDF’s website capacity: with the

right investment, we could create a more comprehensive,
interactive one-stop-shop that is the first place to go for
equality and human rights information and resources; 

• a new initiative, with partners, to increase the diversity of
charity trustees, encouraging people from all sections of
society to put themselves forward and helping charities to
realise the benefits of a diverse board; 

• make sure the voice of equality and human rights
organisations has an impact in the wider voluntary sector
by working with key infrastructure bodies like NCVO and
Compact Voice;

• support development of an equalities and human rights
framework so the VCS has a yardstick for improving
services, employment and governance; and

• expand the reach of EDF’s newsletter, aiming to reach
5,000 readers by 2012 and 6,500 by 2014.
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EDF in Europe

European developments affect equality and human rights
in Britain in policy and practice. Our ambitions are to:

• continue to press for adoption of the draft directive
banning discrimination in goods and services
across Europe;



3.Building consensus on the value of equality
and human rights in Britain 

To bring our vision closer we need not only to inform
policy but also to build a broader public consensus on the
importance of equality and human rights in Britain.

Our ambitions are to:

• make sure the debate about the Big Society and
localism embraces equality and fairness; 

• hold a seminar series to foster debate on overcoming
the barriers to equality of opportunity in a time of public
expenditure cuts; 

• take opportunities to illustrate the benefits of equality
and human rights in media and public debate, and use
our website to generate discussion; and
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• contribute to the NGO Platform of the EU
Fundamental Rights Agency; 

• strengthen our links with MEPs and European-level
NGOs; and

• share our unique pan-equality model with NGOs in
other countries.



• work with Parliamentarians to build cross-party support
for greater equality of opportunity.
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EDF in Parliament

EDF provides the secretariat for the All Party
Parliamentary Group (APPG) on Equalities, chaired
by Sandra Osborne MP. The APPG is a vital forum for
parliamentarians to debate the equality impact of
mainstream policies and legislation and to work
together to question ministers, to put forward
common views and seek to establish cross-party
consensus on equality issues.

Making it Happen

To make all this happen we will need to draw on the
commitment and skills of EDF’s members and associates,
as well the hard work of our energetic staff team,
volunteers and trustees. However, we cannot achieve our
ambitions without fresh investment in EDF’s core and
project resources and we are therefore seeking new
sources of funding and new working partners. If you are
interested in supporting or working with EDF, you can get
in touch with us at info@edf.org.uk.



EDF Members

Advice UK

Age UK

British Humanist Association (BHA)

British Institute of Human Rights (BIHR)

Children’s Rights Alliance for England (CRAE)

Citizens Advice

Discrimination Law Association (DLA)

End Violence Against Women Campaign (EVAW)

Equality Challenge Unit (ECU)

English Regions Equality and Human Rights Network

(EREN)

Fawcett Society

JUSTICE

Law Centres Federation

Mind

National AIDS Trust (NAT)

Press for Change

Race on the Agenda (ROTA)

RADAR

Refugee Council

RNIB

RNID

Runnymede Trust

Scope

Stonewall

The Age and Employment Network (TAEN)

Trades Union Congress (TUC)

UKREN (UK Race in Europe Network)

UNISON

Women’s Budget Group

Women’s Resource Centre



This publication is supported under the European Community Programme for Employment and Social Solidarity -

PROGRESS (2007-2013).  This programme is managed by the Directorate-General for Employment, social affairs

and equal opportunities of the European Commission. It was established to financially support the implementation

of the objectives of the European Union in the employment and social affairs area, as set out in the Social Agenda,

and thereby contribute to the achievement of the Lisbon Strategy goals in these fields.  The seven-year

Programme targets all stakeholders who can help shape the development of appropriate and effective employment

and social legislation and policies, across the EU-27, EFTA-EEA and EU candidate and pre-candidate countries.

PROGRESS mission is to strengthen the EU contribution in support of Member States' commitment.

PROGRESS will be instrumental in:

• providing analysis and policy advice on PROGRESS policy areas;

• monitoring and reporting on the implementation of EU legislation and policies in PROGRESS policy areas;

• promoting policy transfer, learning and support among Member States on EU objectives and priorities; and

• relaying the views of the stakeholders and society at large.

For more information see: http://ec.europa.eu/progress

The information contained in this publication does not necessarily reflect the position or opinion of the

European Commission. P
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Equality and Diversity Forum
207-221 Pentonville Road, London N1 9UZ
From April 2011 our address will be: 
Tavis House, 1-6 Tavistock Square, London, WC1H 9NB 
Tel: 020 7843 1597 Email: info@edf.org.uk 
Website: www.edf.org.uk

EDF is a registered charity (1135357) and company (6464749)

EDF newsletter

EDF's fortnightly free eNewsletter keeps readers up to date
on equality and human rights news, including policy,
legislation, consultations, research and publications, as well
as upcoming events and job vacancies. To subscribe, go to
http://www.edf.org.uk/Nmembership/index.aspx.

EDF people

Chair: Sarah Spencer CBE   Chief Executive: Amanda Ariss
Staff: Moira Dustin, Electra Babouri. Legal Adviser: Gay Moon
Trustees: Mohammed Aziz, Rob Berkeley, Donna Covey,
Marije Davidson, Ceri Goddard, Patrick Grattan MBE, 
Ali Harris, Vicki Nash, Jean Scott, Sarah Veale CBE.


